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CHAPTER 1

First Things 
First

Before you begin to read about the various personality types, I want 

you to know, ! rst and foremost, that this book is not about putting 

you or anyone else in a box. And, I am not—and would never—

claim that every person of the same personality type is exactly alike. In fact, 

we are all a combination of four personality types. “Yikes! Does that mean I 

have multiple personalities?” you may be asking. Sort of. Let me explain…

You are a blend

Eighty percent of the population is dominant in two of the four 

personality types. What does this mean? Simply put, as you go through 

this book you’ll see much more of yourself in two of the types than you’ll 

see in the other two. Usually one type may describe you a little more than 

the other, but sometimes they’re the same, and that’s perfectly okay. " is 

is called your personality blend. 

You may even see yourself equally in all four types. " e point is, 

there is no right or wrong personality type or blend. Every personality 
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has something to contribute. One is not better than the other—they’re 

simply di# erent. I’ll talk more about blends near the end of the book.

Perceptions are well…perceptions

In each chapter that describes a personality type, I’ve included a section 

that shows how other personality types may perceive you. Understand 

that just because someone perceives you to be a certain way, doesn’t at all 

mean that you exhibit any of these traits. 

Someone’s perception of you is their reality, not yours. Often times, 

we decide whether we like someone before we have ever met them face to 

face. Maybe we didn’t like the way they spoke to us on the phone, or how 

they walked into the room, or dressed, or sat in a chair. Our perceptions 

a# ect the way we interact with people. 

About a year ago, I was driving down a street. I glanced in my rear 

view mirror and saw a woman driving the car behind me. She was quite 

a distance away, but it appeared that she was smoking a cigarette with her 

windows rolled up. Now normally, I would think, “Whatever. " ey’re 

her lungs not mine,” but I could tell children were in the car. I became 

irritated and thought, “Wow! Doesn’t she know that she’s hurting those 

kids? If she wants to smoke that’s her business, but she has no right 

endangering children.” So, before I even met her, I determined whether 

I would like her (or not). 

I glanced in the mirror a second time and then became unsure if 

it was a cigarette or something else, such as a pen. “Yes,” I thought, 

“it’s a pen. Oh, good.” So my perception of her changed instantly to 

something nicer. 
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Except…once she was right behind me at a tra$  c light, I was able to 

see clearly that it was a cigarette. My perception of her went right back 

to my initial thoughts. 

It’s important to understand that if you want to change someone’s 

reception of you, you may need to change 

their perception of you. So, in each chapter I 

will talk about potential misconceptions for 

your personality type. 

Be careful how you interpret people

Lastly, don’t just take a description for a particular personality type 

and think that you know a person. For example, if you see a man having a 

great time and laughing, don’t automatically assume he is an I personality. 

Maybe he is normally a C but is happy because he just got a big fat 

unexpected paycheck. (You’ll understand what I’m talking about later.) 

" e key is to recognize patterns of behavior and not jump to conclusions. 

You know what they say about assume…

If you get good, though, you can read almost anyone’s personality 

in just 60 seconds. Pretty cool, eh? Imagine the power of in% uence over 

relationships and communication you could have. So dive in and have 

fun learning how di# erent we all are. And when you ! nish, it’s time to let 

your personality shine!


